
 

Meridian educates global citizens in an equitable, inclusive, and increasingly diverse community. 

“The Black Lives Matter movement is a powerful, non-violent peace movement that  
systematically examines injustices that exist at the intersections of race, class, and  
gender; including mass incarceration, poverty, non-affordable housing, income disparity, 
homophobia, unfair immigration laws, gender inequality, and poor access to healthcare.” 

DC Area of Educators for Social Justice 

Yaneth Vrentas, Director of Equity and Inclusion yvrentas@meridianschool.edu.                        February 3, 2020  

In the last few years, during the first week of February, some schools around the nation 
have engaged in this campaign to promote a set of national demands to improve the 
school experience for African American and black students. The three main demands in 
terms of schools are to end zero tolerance and implement restorative justice, hire more 
black teachers, and mandate black history or ethnic studies in K–12 programs. During this 
week in February, schools highlight some of the Black Lives Matter guiding principles. 

“The goal of the Black Lives Matter at School Week of Action is to spark an ongoing movement of critical reflection 
and honest conversations in school communities or people of all ages to engage with critical issues of social justice. 
It is our duty as educators and community members to civically engage students and build their empathy,  
collaboration, and agency so they are able to thrive. Students must learn to examine, address, and grapple with  
issues of racism and discrimination that persist in their lives and communities. ”  
DC Area of Educators for Social Justice  

The demands of this campaign are in  
alignment with our equity and inclusion 
commitments, which include increasing 
representation of the history and current 
experiences of people from diverse  
backgrounds in our program and  
community while engaging all school  
constituencies in courageous conversations 
that address social justice issues. These 
commitments are inclusive of people from 
all underrepresented and marginalized 
backgrounds and identities, such as LGBTQ 
individuals, people with disabilities,  
Hispanics, Native Americans, and African 
Americans, among others.  
 

Meridian’s commitments also include  
revising and improving our institutional 
practices as seen through the lens of equity 
and inclusion. For example, a team of  
directors is looking into our recruitment 
practices and procedures. We are  
expanding our supply list of local and  
national organizations and educational 
institutions to attract a more diverse pool 
of candidates. We participate in several 
local and national career fairs and helped 
plan a Diversity Career Fair in collaboration 
with 18 independent schools in our region. 
In addition, we will train our hiring  
committees on anti-bias recruitment  
practices.  
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A suggested book for our adult community is Post Traumatic Slave Syndrome by Joy DeGruy. This book addresses the 
residual impacts of generations of slavery and opens up the discussion of how the black community can use the 
strengths gained in the past to heal in the present. 

Here is a kid-friendly version of the Black Lives Matter 13 principles. 

 

Here are some books for children: 

Child of the Civil Rights Movement by Paula Young Shelton and Raul Colón 
Milo’s Museum by Zetta Elliott  
I Love My Hair! by Natasha Anastasia Tarpley  
A Sweet Smell of Roses by Angela Johnson  
We March by Shane W. Evans  
Hats Off to Hair! by Virginia Kroll  
The Colors of Us by Karen Katz  
Jamela’s Dress by Niki Daly  
Green Pants by Kenneth Kraegel  
Those Shoes by Maribeth Boelts  
Ada Twist, Scientist by Andrea Beaty  

Here are some other actions in our  
program that relate to the demands of 
the Black Lives Matter at School  
campaign:  
 
- Our faculty is intentionally reflecting, 
revising, and increasing the  
representation and visibility of diversity 
in curriculum, in particular the past and 
current experiences of African Americans, 
Latinos/Hispanics, LGBTQ individuals, 
and people with disabilities. Our current 
focus is on revising where and how we 
represent African American history and 
present experiences in our yearlong  
curriculum.  Faculty members are  
planning lessons with this intention in 
mind. This work also includes how  
specialists represent African Americans 
in their curricula, connecting past with 
present and normalizing diversity by  
increasing visibility.  
 
- One example of this work is the  
evolution of the Seattle history unit in 
second grade. In the past, the focus of 
this unit closely matched the early  
pioneers: the founders of the city were 
majority white males and the only  
influential person of color was Chief  
Seattle. In order to intentionally increase 
the visibility of people with different 
identities (even beyond race and  
ethnicity) who shaped Seattle in history 
and today, we had to research resources 

beyond the mainstream. Today, this unit 
presents history and changes in  
Seattle over time while including  
historical and current figures from  
diverse backgrounds and perspectives. 
 
- Our approach to curriculum on African 
American representation will include a 
balance of increasing positive  
representation that supports healthy 
identity development in our African 
American or black students. It will also 
engage in education about hard history 
and unfair systems of oppression and the 
ways in which communities generate 
change for a more just world.  
 
- Coming up on Feb. 14, Book-It  

Repertory Theatre will be presenting a 
play based on the book Crown: An Ode to 
the Fresh Cut by Derrick Barnes. Our  
librarian and the Director of Equity and 
Inclusion are putting together a lesson to 
connect with this play that emphasizes 
black pride and identity.  
  

- The Equity and Inclusion and  
social-emotional learning departments 
are collaborating on the definition,  
communication, and education about 
what it means to be an inclusive school. 
These units include lessons on inclusion 
of all identities and on bullying  
prevention. We will be engaging our 
adult community in these conversations 
as well.  

“Caleb, I want your teachers to help you love being in your 

skin. I want them to make space for you in their curricula, so 

that you see yourself as integral to this country’s history, to 

your classroom’s community , to your peers’ learning.”  

 — A Message from a Black Mom to Her Son  
by Dyan Watson, from Teaching for Black Lives 
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